In addition to the core benefits WOW provides, employees have
the option to purchase supplemental insurance through Aflac.
Aflac plans are 100% employee-funded (premiums are paid
directly by the employee).

These plans can help cover costs that traditional insurance may
not, such as expenses related to accidents, hospitalization,
disability, or critical illness.

Participation is optional and can be tailored to your individual
needs.

Enrollment information and plan details are available in the
[linked documents] below.

Even though this benefit is employee-paid, it provides extra
peace of mind and financial protection during unexpected
events.

Open Enrollment for AFLAC is done in August of each year, with
benefits taking effect on September 1°* of each year. Please note,
that you cannot change your benefits after August 31°* until the
next open enrollment period.



